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Chief’s Message
As your Police Chief, I am honored to present our Annual Report, an opportunity to share the hard 

work, dedication, and accomplishments of our department over the past year. Transparency is at 

the heart of our efforts to build and maintain the trust of our community. This report is not only a 

reflection of our progress but also a reaffirmation of our commitment to serving and protecting the 

public with the utmost professionalism and integrity. 

First and foremost, I want to recognize the incredible dedication and professionalism that our 

police staff continues to demonstrate day in and day out. Despite the challenges we face, our 

officers and staff remain steadfast in their mission to make our community safer. Their efforts make a profound 

difference, and we are proud of their unwavering commitment to protecting and serving. 

This year, we also celebrated a significant staffing accomplishment with the onboarding of 33 new officers and 

support staff and promotion of 17 cadets to police officer. These extremely talented individuals have strengthened 

our team and enhanced our capacity to serve. With this addition to our ranks, we are better positioned to address 

the needs of our community and continue working toward positive outcomes for all. 

One of the key areas of focus for us this year has been tackling violent crime. I am proud to report that, through 

strategic initiatives, collaboration, and hard work, we achieved a remarkable 25.2% reduction in violent crime. 

Additionally, we saw a 6.33% reduction in total crime, further demonstrating our department’s commitment to 

creating a safer environment for everyone. 

We have also made great strides in improving mental health response within our community. Thanks to the innovative work of 

our Community Health Unit, we saw a 15% reduction in 911 calls related to mental health. This initiative has been instrumental 

in connecting individuals with the care and support they need, and we are grateful for the positive impact it has had. 

With staffing levels now returning to normal, we look forward to increasing our focus on traffic enforcement in the 

upcoming year. Traffic safety remains a priority, and we are committed to making our roads safer for all. 

Finally, I am excited to announce the deployment of our new Community Intervention Unit, “BP Voices,” in the coming year. This 

initiative will focus on individuals and areas of our community at the highest risk of violence. Through targeted interventions, 

outreach, and community engagement, we aim to reduce violence and foster positive, lasting change in these areas. 

We are proud of what we have accomplished, but there is still much work to be done. As always, we remain 

dedicated to ensuring our community is a safe, thriving place for all. Thank you for your continued support, and we 

look forward to working together to build a brighter future. 

2024		  Chief’s Message

Brooklyn Park Police Chief Mark Bruley

Police Chief Mark Bruley
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If you need this information in another language or format or disability accommodations,  

email access@brooklynpark.org or call 763-424-8000.  

Si usted necesita esta información en español: 763-424-8000    
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Department Vision & Goals
Department Vision
The Brooklyn Park Police Department is where employees feel connected to one another, can be their 

best selves, and serve the community with humanity through effective partnerships and enforcement that 

provides residents of, and visitors to, Brooklyn Park a sense of security for their persons and property. 

Department Goals
•	 Reduce violent crime 

•	 Work with the community in crime prevention efforts 

•	 Build police legitimacy at every interaction

•	 Ensure a work environment where all employees  can do their best work

2024		  Department Vision & Goals
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Patrol Division
This year was a challenging year for staffing at Brooklyn Park Police Department. We were at the lowest 

police officer staffing level that we have ever been at in the history of the organization. During the year there 

was a focus on providing the best service to our community with the staffing levels in mind. This led to the 

temporary pause of some units within the organization and folding that staff into patrol to respond to 911 calls. 

Also, we focused on hiring and training new police officers to fill the empty positions. There was a total of 

twenty-three officers hired and trained during the entirety of the year. This large hiring and training process 

has led to filling most openings on patrol with the expectation that all units will be fully operational within 

the first quarter of 2025.

Crime Data
2024 saw a reduction in crime in Brooklyn Park. This occurred during a year that was difficult on the staffing 

front. As we look forward to the upcoming years and the continued drive toward keeping crime low we will 

focus on our strategies behind intelligence led policing and will focus on providing staff for the focus on 

traffic related crimes.  
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Total Crime 2020-2024

2024 Vehicle Thefts

310
Vehicle thefts 

58
Attempted*

252
Committed

22
Open ignition

thefts

Call Types

Medical

Disturbances

Car Accidents

Welfare Check

Animal

Alarm

Police Call Report

Police Assistance

Civil

Suspicious Activity

Top 10 Calls

Brooklyn Park Crime Data

# Vehicle Make Crimes

1 Hyundai 93

2 Kia 61

3 Chevrolet 25

4 Ford 21

5 Toyota 15

6 Dodge 13

7 Nissan 13

Top Targeted Vehicles

Year 2020 2021 2022 2023 2024

Shots Fired 102 134 116 70 75

Shots fired are incidents where evidence of shots were indicated either through recovered 
casings, damage to property (i.e bullet holes), or officers in the area that verify shots heard.

Shots Fired

Year 2020 2021 2022 2023 2024

Violent Crime 347 357 320 321 240

The FBI defines violent crime as aggravated assault, homicide, rape, and robbery. 

Violent Crime

Year 2020 2021 2022 2023 2024

Vehicle Thefts 378 384 412 431 310

*Attempted means there was obvious intent to steal the car (i.e punched ignition),  
but the vehicle was not taken. Numbers combine attempted and committed thefts.

Vehicle Thefts (Attempted and Committed)



72024		  Patrol Division | Use of Force

Use of Force Data
Beginning in 2023 we started sharing the annual use of force and citizen/internal personnel complaint data. We are 

continuing down that path this year with a plan for more robust data next year. Midway through 2024 Brooklyn Park 

Police Department transitioned to Axon standards for statistics surrounding use of force and complaints. 2025 will 

bring a full year of data tracked through that system, which means that we will bring that data directly to you. 

Total Use of Force Incidents
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Citizen and Internal Personnel Complaints

Sworn Staff (61 total complaints)

Non-sworn Complaints (8 total complaints)

2024		  Patrol Division | Complaints

There were two citizen complaints, one internal affairs investigation,
 and one internal personnel complaint

There were 43 citizen complaints, three internal affairs investigations, 
and 15 internal personnel complaints
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Complaints Glossary
Disposition Classifications
Unfounded - Investigation finds that the alleged misconduct did not occur. 

Exonerated - Investigation finds that the complained about action occurred but was justified, lawful and proper. 

Not Sustained - Investigation finds that there is insufficient evidence to prove or disprove the allegation. 

Sustained - Investigation finds that the alleged misconduct did in fact occur in the manner and degree stated. 

Sustained with Qualifications - Investigation finds that the action complained about did in fact occur, but not in the manner or degree stated. 

Definitions of Allegations
All allegations of misconduct that are received from internal or external sources will fall into one of the following categories: 

Conduct Unbecoming Any on -duty conduct which any member knows or reasonably should know is unbecoming a member of this department; is 
contrary to good order, efficiency or moral or tends to reflect unfavorably upon this department or its members. 

Courtesy/Disrespect Members shall be courteous and orderly in their dealings with the public.  They shall perform their duties avoiding harsh, violent, 
profane or insolent language and remain professional regardless of provocation to do otherwise. Members shall not be discourteous, disrespectful or treat 
poorly any member of the public or any member of this department or the City. 

Discrimination/Harassment Discriminating against, oppressing or providing favoritism to any person because of age, race, color, creed, religion, sex, sexual 
orientation, gender identity or expression, national origin, ancestry, marital status, physical or mental disability, medical condition or other classification protected by 
law, or intentionally denying or impeding another in the exercise or enjoyment of any right, privilege, power or immunity. 

Evidence or Property Handling/Placement The proper recovery and handling of all evidence and property that is acquired by a member.    

Force: Excessive/Improper The allegation that the force used was outside the authority allowed by an officer or the force itself was excessive or 
unreasonable.  This also includes the improper execution of use of force or a specific tactic.   

Laws: Conformance/Improper Members shall conduct themselves, whether on- or off-duty, in accordance with the United States and Minnesota 
Constitutions and all applicable laws, ordinances and rules enacted or established pursuant to legal authority. 

Off-Duty: Employment/Association/Action Any off -duty conduct which any member knows or reasonably should know is unbecoming a 
member of this department; is contrary to good order, efficiency or moral or tends to reflect unfavorably upon this department or its members. 

Unsatisfactory Job Performance  The failure to satisfactorily meet the performance standards that specifically relate to the member’s duties, 
responsibilities and expectations. 

Appearance Uniform/Cleanliness/Proper Wearing assigned uniform within regulations.  

Attendance Court/Training/Duty Reporting for duty at assigned time and location. 

Equipment Use/Handling/Operation/Care Members shall be responsible for the safekeeping, serviceable condition, proper care, use and replacement of 
department property assigned or entrusted to them. A member’s intentional or negligent abuse or misuse of department property may lead to discipline. 

Fitness for Duty/Ability to Perform Job All members are required to be free from any physical, emotional or mental condition that might adversely 
affect the exercise of member duties.  

Honesty/False Statement/False Swearing Being untruthful or knowingly making false, misleading or malicious statements that are reasonably 
calculated to harm the reputation, authority or official standing of this department or its members. To include failure to disclose or misrepresenting material facts, or 
making any false or misleading statement on any application, other official document, report or form, or during the course of any work-related investigation. 

Insubordination/Failure to Obey Members shall respond to and make a good faith and reasonable effort to comply with the lawful order of 
superior officers and other proper authority. 

Vehicle Use/Handling/operation/Care Proper use of City owned vehicles. 

2024		  Patrol Division | Complaints
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Hiring & Diversification
We set a record in hiring this year. In total we hired and promoted 

fifty staff throughout the year.  This included twenty-three officers, 

ten police cadets, seven front counter clerks, five cadet interns, two 

detention officers, one background investigator, one data analyst, 

and one community intervention manager. 

2024		  Patrol Division | Hiring & Diversification
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Male Female

Officer Gender Diversity
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Patrol Initiative Updates
In the last report, we introduced new initiatives for 2023. Two of these initiatives were drones and the reimagination 

of our K-9 unit. Here’s how those two changes turned out.

Drone Updates and Data
This was the first full year that we used our drones as a tool in locating individuals or property. Some of the 

successful deployments of our drones led to the location of a suspect of a domestic assault that was hiding behind 

cars nearby, assisting a K-9 team while they were tracking a suspect which led to the location of a heat signature 

of a firearm that was disposed of by the suspect, assisting a K-9 team while tracking the location of a suspect of a 

robbery following a car crash, the suspect was located by officers, we also assisted another agency with locating a 

suicidal subject prior to their ability to harm themselves and we also assisted another agency.

The drones have also been a great tool for officers to use to search a residence or building for armed subjects 

prior to entering the location. This puts our officers in a safer position by reducing the likelihood of an unexpected 

confrontation with an armed individual.

Drone Statistics

2024		  Patrol Division | Initiative Updates

Reason for flight # of Flights

Regarding criminal activity 166

Regarding missing persons 79

For SWAT 9

Training 122

Total 376
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K-9 Unit Updates and Data 
Halfway through 2024 our third K-9 team became operational, following intensive training. All K-9 teams are tracking 

only, which means that they are not used for the apprehension of subjects, only the location of them. Between the 

three teams there was a K-9 deployed on 79 incidents throughout the year to either locate an individual, property, or 

narcotics. Below you will find the types of incidents our K-9 teams deployed on. 2025 will bring the addition of one 

K-9 team, this will be our first Labrador Retriever as a canine.

K-9 Statistics

2024		  Patrol Division | K-9 Updates

Officer Buck & Boris

Incident Type #

Shots fired 6

Flee on foot 3

Search warrant 3

Public demo 3

Stolen vehicle 2

Assault w/ weapon 2

Burglary 2

Theft 2

Other 6

Officer Graham & Duke

Incident Type #

Flee on foot 3

Robbery w/ weapon 3

Burglary 2

Vehicle pursuit 2

Other 7

Officer Strong & Meeko

Incident Type #

Burglary 3

Robbery 3

Traffic stops 3

Domestic assault 2

Assault w/ weapon 2

Property damage 2

PD accident 2

Shooting 2

Other 13
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Brooklyn Park Jail
Our on-site detention facility, or jail, is staffed 24 hours a day, seven days a week by five full-time detention 

officers. Over the past three years we have faced some staffing challenges in the jail. Much of 2024 was 

impacted by these challenges, either we were hiring new staff or training new staff, which meant that the 

facility was closed a small portion of the year. 

Our detention officers provide operational, maintenance, and security services to the detention facility. Many 

bookings occur at the Brooklyn Park Police Detention Facility with an alternative option of booking at the 

Hennepin County Public Safety Facility. The number of total bookings per annum over the past five years and 

the top five booking charges for 2024 are provided. 

2024		  Patrol Division | Brooklyn Park Jail

Charge # of Bookings

Assault/Domestic 59

DWI 48

Firearm/Weapon Violation 31

Assault 30

Narcotics 21

Top Booking ChargesDetention Statistics
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Online Reporting
June brought the beginnings of online reporting to Brooklyn Park Police Department. We were able to open 

a portal on our website in which everyone could report specific crimes that have occurred within Brooklyn 

Park. Between June 1 and December 31, we saw a total of 282 reports submitted online. This reduced the 

number of 911 calls made to dispatch and that our officers responded to, allowing them more time to spend 

on directed patrol to reduce crime throughout the city.

SWAT
The Special Weapons and Tactics (SWAT) team faced an increasing number of high-risk incidents, including a rise 

in barricaded suspect calls. The team also responded to a tragic active shooter situation, where a resident was 

murdered, and the suspect fled on foot. 

Through coordinated efforts, SWAT successfully secured the scene and located the fleeing suspect. Additionally, 

the team provided critical mutual aid in Minnetonka following the shooting of a Hennepin County Sheriff’s deputy 

during an arrest warrant service. Working alongside multiple agencies, SWAT played a vital role in securing the area 

and safely evacuating residents. These incidents highlight the team’s expertise, preparedness, and dedication to 

protecting the community in the most dangerous situations.

SWAT Statistics

Type of Call # of Calls

High Risk Search Warrants 6

Barricaded Suspect 5

Active Shooter 1

Mutual Aid with Armor 1

2024		  Patrol Division | Online Reporting & SWAT
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National Night Out
On August 6, National Night Out occurred with 160 registered parties throughout Brooklyn Park. The night was an 

important opportunity for neighbors to spend time with one another, strengthen their neighborhood, and get to 

know city staff and city representatives who visited parties. We were also able to collect school supplies to donate 

to our local CEAP for distribution to local kids in need of backpacks, pencils, notebooks, crayons and more.

We are proud to announce that the National Association of Town Watch recognized Brooklyn Park as the 1st place 

winner of our category. Brooklyn Park is in category 3 – areas with 50,000-100,000 population. You can find the 

results online at: https://natw.org/awards/. Brooklyn Park neighborhood watch block captains are a big part of our 

success with this program as many of them choose to participate in their neighborhood. 

Starlite Center Business Coalition
Following the closure of a large grocery store and leading to the vacancy of a large retail space, the police 

department established a coalition for businesses within, and near, the Starlite Center shopping center. The 

coalition’s goal is to unite local businesses, fostering stronger connections among them, as well as with police and 

city staff. By doing so, it aims to create and sustain a vibrant and safe environment for all.

The first meeting for the coalition was held at the end of 2024. These meetings will continue in 2025 with a focus 

on new theft reporting processes to streamline police response efforts and provide mental health and social 

service resources to address homelessness and crime in the area. Also, there are planned investments in youth 

programming and the development of the teen center in Brooklyn Park. Finally, the Brooklyn Park Community 

Development Department will be engaging plans around the development of the area with the business owners in 

the Starlite Center.
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Investigations
Investigations also found difficulties in the staffing throughout 2024. Some units were temporarily disbanded 

with staff returning to patrol. While that led to a readjustment of work, it also led to creative ways to do work. 

The addition of a second Alternative Response Team (ART) in the Community Health Unit (CHU), theft project, 

Community Intervention Unit (CIU), and task force officer in the MN Bureau of Criminal Apprehension Violent Crime 

Reduction Unit (VCRU) all were creative ways that the investigative unit found to work around the difficulties of low 

staffing. Whether it reduces crime, and/or, provides resources to those in need, the community saw a continuation 

in the high level of service Brooklyn Park is known for.  

Investigations Data
Investigators have worked hard to continue to clear cases with positive outcomes. There have also been staff 

allocated to violent crime investigation, whether partnered with Hennepin County VOTF or MN BCA VCRU. We will 

continue to work through all the best strategies to reduce crime from occurring and re-occurring.   

Unit assigned Cases assigned 
in 2023

Crimes assigned 
in 2023

Cases assigned 
in 2024

Crimes assigned 
in 2024

General Investigations 1,482 1,086 1372 1069

Investigative Clerical 199 199 348 343

Juvenile Unit 486 253 270 164

Major Crimes Unit 122 113 112 105

Community Health Unit 8 7 5 4

Special Investigations Unit 34 25 18 14

Violent Offender Task Force 15 12 3 3

Grand Total 2,345 1,696 2,128 1,702

Community Health Unit 
The Community Health Unit (CHU) is comprised of a police officer, civilian data analyst, and multiple Hennepin 

County social workers that connect people living with, or experiencing, mental illness and substance use disorders 

to services. These social workers do a variety of things, including responding with police officers to any call providing 

assistance related to underlying social service needs (co-response), as well as without police officers together with a 

community paramedic to crisis calls (alternative response team), and follow up to crisis calls that police officers have 

responded to when the social workers are not available (embedded social work). All social workers utilize additional 

Hennepin County behavioral health resources, Hennepin County court systems, and community resources to connect 

individuals and their families to what they need. The CHU also works to ensure current laws related to behavioral health 

are followed, as well as provide resource connections and behavioral health identification training to police staff. 

2024		  Investigations | Data
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Community Health Unit Data 
In 2024 the CHU expanded to now include a second Alternative Response Team. This has allowed both teams to 

extend coverage to Monday-Friday 0800-2200 hours.

2024		  Investigations | Community Health Unit

1,574
Reports reviewed  

by the Community 
Health Unit

63%
of reports resulted in social  
worker or detective work

745
Reports coded as mental 

health, overdose, suicide or 
suicide attempt
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BCA Taskforce partnership
In 2024, the Minnesota Bureau of Criminal Apprehension (BCA) created a Violent Crime Reduction Unit (VCRU) 

Taskforce, which includes one detective from the Brooklyn Park Police Department. This is a multi-agency group 

led by the BCA to address violent crime. 

Their criminal investigations are aimed at reducing violent crime across the metro area, focusing on criminal 

analytics and collaboration with other law enforcement agencies and community entities in support of the 

reduction of violent crime. Their mission is to disrupt violent crime in collaboration with other criminal justice 

partners by addressing crime in a holistic fashion incorporating the BCA’s core values in support of the overall 

reduction of violent crime in Minnesota. 

Theft project
We have implemented a retail theft project that gives major retailers in the city the ability to report most 

misdemeanor thefts without having to call 911. The purpose of this project is to enhance our prosecution abilities 

and to use our police resources more efficiently. Reports are now submitted through the online reporting system. 

This implementation has saved patrol officers time spent on theft calls, allowing them to focus their efforts on 

other 911 calls and their patrol areas more effectively. It has also saved time for detectives and decreased the 

number of theft cases that need to be assigned for a full review. There were 303 total cases submitted through the 

theft project in 2024. Of those, 125 cases resulted in charges being submitted.

School resource officers returning 

A revision to use of force standards that placed limitations on the force that a School Resource Officer (SRO) 

could use while in their role allowed the Brooklyn Park Police Department to return their SROs to schools in 

Spring 2024. The Brooklyn Park Police Department has a long-tenured history of providing SROs to schools 

in our city and we currently have five SROs serving Champlin Park High School, Park Center High School, 

Brooklyn Middle School, and North View Middle School.

Alyssa Archer
Northview Middle School

Corey LaPlante
Champlin Park High School

Dawn Sysaath
Park Center High School

Kor Zoua Pa Xiong
Park Center High School

Ryan Smith
Brooklyn Middle School
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Community Intervention Unit
The Community Intervention Unit (CIU) was created to implement and evaluate a new 

program for youth community violence prevention. The goal is to reduce the number of 

youths engaging in violent crime, minimize arrests/incarceration, decrease the number of 

people who become victims of violent crime, and strengthen the positive relationships 

between law enforcement and the communities it serves. CIU is focused on youth who are at 

high-risk for offending in Brooklyn Park and works to intervene before they commit a violent 

crime or other acts of violence. So far, the unit has been successful in establishing partnerships 

with schools, residential management administrators, and businesses. One of the greatest 

accomplishments for the unit this year was the creation of an internal referral process for 

officers that is also linked to a juvenile dashboard to help CIU keep track of the progress we are 

making with each family and the community. 

In 2024 Brooklyn Park hired the Community Intervention Manager who will be responsible for 

managing the team’s workload and bringing stakeholders to the table. Also hired was a data 

analyst responsible for gathering crime statistics and information internally as well as externally. 

At the end of 2024 offers were extended for two Youth and Family Intervention Specialists that 

will be assigned cases from internal referrals. The CIU manager also extended offers to six of the 

eight Incident Intervention Specialists which are responsible for being proactive with businesses, 

schools, and residential areas by providing resources, information, and standing as an alternative intervention than the police. 

All these positions will begin their work in 2025. Look for an update about this work in next year’s annual report.

Halloween event
The Halloween Touch a Truck event in the Brooklyn Park Police Department garage started in 2023. In 2024, the 

Joint Community Police Partnership (JCPP) transitioned to become the organizers of this event. They planned for 

attendance of 500 people based upon the attendance of 300 the year prior. When the event was complete it was 

estimated that 1,000-1,200 people attended. The first 500 attendees received a bag with nutrient-dense semi-

nonperishable snack kits from Matter, meal vouchers from Raising Cane’s, candy and other snacks and toys. Also, 

500 books were given to kids as they completed the scavenger hunt bingo activity. This event was a huge success 

thanks to our JCPP staff.

Julia Brysky, Data Analyst

LaTreasure Dickson, 
Community Intervention 

Manager
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Support Services Division
New hours of operation 

The Brooklyn Park Police Department restructured their front counter operations, changing the hours at both North and 

South precincts in 2024. We are no longer staffed 24/7, however we have extended late hours at our North Precinct.  

Our services have not changed, and we are still available when customers or visitors need us during peak hours. 

The previous overnight workload has transitioned to daytime and afternoon staff. Restructuring allows our team to 

be more focused and rested, and leaves more staff available during peak hours to assist both internal and external 

customers. Our primary focus is to ensure that every visit or interaction is as smooth and effective as possible.  

We understand that this change may affect some of our customers or visitors, but we’ve made sure to keep our most 

popular hours of operation. When we close, our front lobby doors lock. However, both precincts will still have a phone 

available to call our dispatch center for an officer to respond after hours. If you call our main line after midnight, you 

will be prompted to press 1 and will be transferred to our dispatch center. As always, if it is an emergency, or you need 

to speak to a police officer, please call 9-1-1.  

North Precinct (5400 85th Avenue North)
Sunday through Saturday 

6:00 a.m. to Midnight 

South Precinct (7608 Brooklyn Boulevard)
Monday through Friday 

6:00 a.m. to 8:00 p.m.

Saturday and Sunday  

8:00 a.m. to 4:00 p.m. 

Records Request
Our Support Services Division processes data requests received online through  

the JustFOIA portal. In 2024, Support Services completed thousands of requests.

2024		  Support Services

7,110
Requests completed  

through JustFOIA

~2 Days
Average completion time 

for requests

1,150
Requests processed through 

other sources
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2025 Initiatives 
Flock cameras
In September 2024, the Brooklyn Park City Council authorized the 

Police Department to enter a contract with Flock Safety for the 

deployment of eight license plate reader (LPR) cameras. These 

cameras were strategically placed throughout the city based on 

crime and hotspot data to enhance public safety. The LPR system 

collects vehicle data and provides real-time alerts to officers when 

a passing vehicle is linked to a crime, reported stolen, or associated 

with a missing person or Amber Alert. This technology supports 

our intelligence-led policing initiative, aiming to deter and address 

criminal activity more effectively. To ensure transparency, we have 

created a public portal where residents can access information on the cameras’ operations and see how often 

law enforcement is utilizing the data. More details about this initiative can be found on our website at www.

brooklynpark.org/open-data.

K-9 in Investigations 
In 2025, Brooklyn Park Police Department will be adding a K-9 and a handler 

that will be assigned to the Investigations Division. Traditionally, all K-9s have 

been assigned to the Patrol Division, but by adding a K-9 to the Investigations 

Division it offers a unique opportunity to expand capacity in multiple roles. 

Not only will the handler be responsible for assigned cases to be investigated, 

but the handler and K-9 will be able to respond to any search warrants and 

assist patrol for searches and tracks on a day-to-day basis.

New technology specialist position
In 2025, we will add a Technology Specialist position to support the growing technological needs of the department. 

As technology continues to play a critical role in modern policing, this position will ensure the upkeep and 

maintenance of essential systems, including digital evidence management and other critical infrastructure. Also, this 

Technology Specialist will play a key role in handling court discovery requests and public data requests, ensuring 

compliance with legal and transparency requirements. This addition reflects our commitment to leveraging 

technology effectively while maintaining accountability and responsiveness to the community.

2024		  2025 Initiatives
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Brooklyn Park Police Department | 5400 85th Avenue N. | Brooklyn Park, MN 55443

763-493-8222 | www.brooklynpark.org/police

www.joinbppd.com /brooklynparkpolicedept nextdoor.combrooklynpark.org/
subscribe

Connect With Us 

Social media
The Brooklyn Park Police Department uses numerous means of communication to share information with 

the public. Our social media outlets are Facebook and Instagram.

Website
On the Brooklyn Park Police Department website (www.brooklynpark.org/police) the public will find 

open data on dashboards that includes crime statistics, shots fired, and traffic stops as well as a crime map 

identifying where in the city crime has occurred. Coming this summer, you will find open data related to the 

Tactical Response Unit, officer use of force, vehicle pursuits, and citizen complaints. The public can obtain a 

copy of the Brooklyn Park Police Department policy manual, submit a tip, and submit a commendation or 

complaint about an officer on our website. 

Tip 411
The department also shares important crime information, missing or found persons, or general safety tips 

with the public via Tip411. Residents can sign up for the alerts or can view them on Facebook after they 

have been shared.

/BPPDMN


