
HUMAN RIGHTS COMMISSION 
Virtual Regular Meeting via Microsoft Teams 

Thursday, April 15, 2021 
6:00 to 8:00 p.m. 

Join on your computer or mobile app 
Click here to join the meeting 

Or call in (audio only) 
+1 218-302-5973   United States

Phone Conference ID: 695 865 503# 

If you need these materials in an alternative format or need reasonable accommodations for a Human Rights Commission meeting, 
please provide the City with 72-hours’ notice by calling 763-493-8005 or emailing Wokie Freeman-Gbogba at 
wokie.freeman@brooklynpark.org. Para asistencia, 763-424-8000; Yog xav tau kev pab, 763-424-8000. 

As previously noticed, this meeting of the Human Rights Commission is being conducted by telephone or other electronic 
means pursuant to Minnesota Statutes Section 13D.021.  All Commissioners are participating by telephone or other 
electronic means. All Commissioners can hear one another and can hear all discussion and testimony. Members of the 
public can monitor the Commission meeting by calling into the Conference Call Number: Dial 1-218-302-5973; Meeting 
ID: 695 865 503# or using the link to join the Microsoft Teams meeting. 

A G E N D A 

1. Call to Order – Chair Aja King – 6:00 p.m.

2. Roll Call/Attendance –Staff Liaison Wokie Freeman-Gbogba – 6:02 p.m.

3. Approval of Agenda – All – 6:04 p.m.

4. Approval of Minutes from March 18 and March 31, 2021 Meetings – All – 6:05 p.m.

5. Discussion about recent police killing in Brooklyn Center and police reform 
recommendations/Update on meeting with Brooklyn Park Business Owners and Police Chief 
– Chair Aja King and Vice Chair Mark Hostetler. – 6:08 p.m.

6. Discussion about Front Porch Initiative to address race relations – Vice Chair Mark 
Hostetler –6:40 p.m.

7. Update on Police Evaluation Project – Commissioners Minn Wang and Thomas Brooks – 
7:10
p.m.

8. Update from City Attorney about Domestic Partnership Registry Ordinance – Staff Liaison 
Freeman-Gbogba – 7:20 p.m.

9. Request for an interview – Staff Liaison Freeman-Gbogba – 7:35 p.m.

10. City Council Liaison Report – Council Member Boyd Morson – 7:40 p.m.

11. City Staff Report – Staff Liaison Wokie Freeman-Gbogba – 7:45 p.m.

12. Old Business – 7:50 p.m.

13. New Business – 7:55 p.m.

14. Adjournment – All – 8:00 p.m.

https://teams.microsoft.com/l/meetup-join/19%3ameeting_M2UxY2IyOTItNTM5My00ZmZmLWE1NTQtNDIzN2EzMTA4YjY0%40thread.v2/0?context=%7b%22Tid%22%3a%22bf134f63-482d-4c55-bd12-1fb3843802c1%22%2c%22Oid%22%3a%220c0f2914-0d90-494f-b908-452aa1f37ee9%22%7d
tel:+12183025973,,695865503#%20
mailto:wokie.freeman@brooklynpark.org


 
HUMAN RIGHTS COMMISSION 

DRAFT MINUTES 
Date of Meeting: March 18, 2021 
City Hall Facility: Virtual Meeting 
Time Began: 6:04 p.m. 
Time Adjourned:  8:10 p.m. 

Meeting Attendance—Commissioners 
 

Member 
 

District 
Present  

Member 
 

District 
Present 

Yes No Yes No 
 
Thomas Brooks  West 

 
X 

  
Mark Hostetler 

 
West 

 
X 

 

 
Kate Walton 

 
East 

 
 

 
X 

 
Christian Eriksen 

 
At-large 

 
X 

 
 

 
Nausheena Hussain 

 
East 

 
X 

  
Cindy Shevlin-Woodcock 

 
Central 

 
 

X 
(Excused) 

 
Minn Wang 

 
Central 

 
X 

 
 

          
Scott Volltrauer                            

 
At-Large 

 
X 

 

 
Aja King 

 
At-large 

 
X 

  
Open 

 
Youth 

 
 

 
 

Wokie Freeman-
Gbogba 
 

 
City Staff 
Liaison 

 
X 

  
Boyd Morson 

Council 
Member 
Liaison 

 
X 

 

 
Meeting called to order by Chair Aja King and attendance taken by Staff Liaison Wokie Freeman-Gbogba.  
 
The Chair read the statement about the meeting being virtual. 
 
Commissioner Volltrauer moved to approve the agenda. Motion seconded by Commissioner Hostetler.  Motion 
approved. 
 
Commissioner Hostetler moved to approve the minutes from February 18, 2021. Motion seconded by 
Commissioner Eriksen.  Motion approved. 
 
Discussion about violent crime in community, Strategies to reduce violence, and how HRC can provide 
support – Chief Craig Enevoldsen, Brooklyn Park Police Department and Rev. Jerry McAfee, New 
Salem, Inc.  
The Chief spoke about the challenges about violence in the community. The police department found 103 
shots fired, 38 people injured and 2 fatalities, last year.  The Chief will be meeting with the property/business 
owners near the Zane Avenue and 63rd Avenue strip mall on Monday (March 23) and he will be making a 
presentation to the City Council on Monday evening.  The Brooklyn Park Police Department has been working 
with Rev. McAfee and New Salem, Inc. and his team to help mitigate the violence and bring peace. Rev. 
McAfee spoke about intervention as well as prevention.  We have to deal with the issue of poverty in order to 
address the crime issues. A good church coalition could help to provide wrap-around services in Brooklyn 
Park. The Chief also discussed a program called Next Step, which does intervention and resources to the 
victims of violence crime and their families. This program connects with them when they are transported to the 
hospitals.  
 
One way the HRC could help would be to help put Brooklyns Area Ministerial Association (BAMA) group or one 
like it, which is interfaith. Commissioners Volltrauer and Eriksen volunteered to help bring faith leaders 
together. 
 
What would we be asking the coalition of faith leaders to do? There was a discussion about figuring out what 
resources and services they provide during the week (counseling, tutoring, food, mental health etc). Engage 
with the youth and the parents.  The strategy has to be a multi-pronged approach and involve reaching out to 



the families. It is about healing families. At New Salem Church, Rev. McAfree has been operating One Family 
at a Time – an initiative to reach out to the “families”, start up regular meetings and dinners and address critical 
issues. 
 
Have we considered how guns are acquired? In Minneapolis, they have done “Buy Back Programs”.  Some of 
the gun runners are legal. For them to be effective, the programs would have to be non-traditional. Most are 
weapons stolen in robberies and sometimes the “straw” buyers (people—mostly women-- who don’t have a 
criminal record who buy guns and hand them off to others). 
 
Percentage of repeat offenders in Brooklyn Park are young adults with more unorganized gangs. The strip mall 
at 63rd and Zane and the gas station seem to be a concentration area. There is absolute lawless behavior 
because of a lot of factors—COVID-related, all of the rhetoric about defunding the police, etc. 
 
How does legislation play a role in this work? It may not be effective, unless very targeted.  Possibly related to 
straw buyers, or several states are working on a “red flag” law to remove guns from individuals diagnosed with 
a mental illness.  Communities need to actually address the underlying issues.  
 
What programs, initiatives are cities doing to address poverty and opportunity? Next Step program was 
originally set up for North Memorial. You have to make sure programs are connected and are working in 
synergy.  Most of these programs are underfunded. 
 
Interfaith Coalition – to create a group to provide wrap-around services for youth and families in the community 
and capture what the resources are. Potential partners are the Brooklyn Community Foundation, Salvation 
Army, BP Islamic Center. There is a need to have a forum to share information.  Brooklyns Bridge Alliance for 
Youth may also have resources for youth. 

 
Update from Subcommittee about Domestic Partnership Registry Ordinance – Commissioners Thomas 
Brooks, Christian Eriksen, and Vice-chair Mark Hostetler  
 
The subcommittee presented a recommendation to present to the City Council. There was a discussion about 
having a similar fee that is charged for a marriage license. However, it is difficult because there are no benefits. 
Also, a concern is that people may assume that there are benefits. It’s a registry and not a license. Would this 
issue have been revisited if no one had raised this issue? 
 
Commissioner Hostetler moved that the commission recommend the ordinance change to the Council.  There 
was no second.  The motion failed. Commissioner Brooks moved to table the ordinance change 
recommendation until there is more information from the City Attorney. Commissioner Eriksen seconded.  The 
motion passed. There was a follow-up discussion on the cost/fee.  
 
Update on response to Mr. Engstrom of Fairmont – Commissioners Christian Eriksen and Scott 
Volltrauer – 
Both commissioners responded to Mr. Engstrom, as well as Commissioner Hostetler.  Mr. Engstrom relayed 
his appreciation. 
 
Update on Police Evaluation Project – Commissioners Minn Wang and Thomas Brooks  
 
The team is still working on having a pool of interviewees that is reflective of the community.  The team still 
needs more representation from the Black male community and Asian Pacific Islander community. The effort is 
still underway. Another concern is to get the youth voice. The Wilder team will be conducting a focus group 
with the Cities United Cohort. The Wilder interview team is also asking for other potential interviewees when 
they have interviews. It may be helpful to connect with Rev. McAfee. 
 
City Council Liaison Report – Council member Morson gave his appreciation to the commission members for 
striving for human rights for everyone. 

 
 



 
 
City Staff Report  
Staff Liaison Freeman-Gbogba spoke about the Special Human Rights Commission Meeting on March 31st to 
meet with MN Department of Human Rights Commissioner Rebecca Lucero and her Community Engagement 
Director Audel Shokohzadeh. 
 
Staff Liaison Freeman-Gbogba also mentioned that the City is working on a communication to go out to the 
community providing support for our Asian American & Pacific Islander community based on the events that 
took place in Atlanta, earlier this week. 
 
Reminder about the Commissioners Orientation 
What: Commissioners Orientation  
Who: All commissioners and Council Members are invited to attend. Newer commissioners are strongly 
encouraged to attend. 
When: Wednesday, April 7, 6:30-8pm 
Where: MS Teams – invite to come 
Why:  1) Get clear on your roles and responsibilities as commissioners 
            2) Meet Council Members, key staff and other commissioners 
            3) Hear about key City projects and initiatives 
 
She also said that the City is working with other partners on a Community Forum on Race virtual event in April 
to process what is going on related to the Chauvin trial. 

 
Old Business - none 

 
New Business - none 
 
Commissioner Brooks moved to adjourn the meeting. Motion seconded by Commissioner Volltrauer.  Motion 
approved. 
 
Minutes respectfully submitted by City Staff Liaison Wokie Freeman-Gbogba. 



 
HUMAN RIGHTS COMMISSION 

DRAFT MINUTES 
Date of Special Meeting: March 31, 2021 
City Hall Facility: Virtual Meeting 
Time Began: 7:04 p.m. 
Time Adjourned:  8:04 p.m. 

Meeting Attendance—Commissioners 
 

Member 
 

District 
Present  

Member 
 

District 
Present 

Yes No Yes No 
 
Thomas Brooks  West 

 
X 

  
Mark Hostetler 

 
West 

 
X 

 

 
Kate Walton 

 
East 

 
 

 
X 

 
Christian Eriksen 

 
At-large 

 
 

 
X 

 
Nausheena Hussain 

 
East 

 
 

X 
(Excused) 

 
Cindy Shevlin-Woodcock 

 
Central 

 
X 

 

 
Minn Wang 

 
Central 

 
 

X 
(Excused) 

          
Scott Volltrauer                            

 
At-Large 

 X 

 
Aja King 

 
At-large 

 
X 

  
Open 

 
Youth 

 
 

 
 

Wokie Freeman-
Gbogba 
 

 
City Staff 
Liaison 

 
X 

  
Boyd Morson 

Council 
Member 
Liaison 

 
 

X 

 
Meeting called to order by Chair Aja King and attendance taken by Staff Liaison Wokie Freeman-Gbogba.  
 
The Chair read the statement about the meeting being virtual. 
 
Commissioner Hostetler moved to approve the agenda. Motion seconded by Commissioner Brooks.  Motion approved. 
 
City Manager Jay Stroebel joined the meeting to welcome guests from the MN Department of Human Rights (MNDHR) to 
the City of Brooklyn Park. Council member Susan Pha thanked the HRC for the opportunity to participate in the meeting. 
 
 
Discussion with MN Department of Human Rights Commissioner Rebecca Lucero and Community Engagement 
Director Audel Shokohzadeh– Chair Aja King  
 
Commissioner Lucero commended the City Manager and CM Pha for supporting the work of the HRC. It is critical to 
support the work. 
 
She acknowledged that there is important work taking place, surrounding the Chauvin Trial and the rising hate and 
violence against the Asian community. She wanted to hear from the commission about their work. 
 
After the killing of George Floyd, Mayor Lunde involved the commission in the work to explore what was happening with 
police and community relations. The commission issued a statement of concern and helped host listening sessions.  The 
HRC developed a work plan, consulted with the Brooklyn Park Police Department. Also, the commission requested for the 
Council to authorize a 3rd party evaluation of the police department. 
 
Commissioner Lucero asked whether the Brooklyn Park Police Department is looking at the use of force policy. 
 
She mentioned that the MN DHR is working on a ten-year patterns of practice case with the Minneapolis Police 
Department. She requested that Staff Liaison Freeman-Gbogba send the names of Wilder researchers to ask questions 
about the research study. 
 
Working with the BPPD during critical events moments, involving New Salem, Inc. and Rev. McAfee and team to create a 
safe space to deescalate the situation. Also having communication with Next Step program – when someone is injured 
during a violent act – the organization interrupts the violence and provides resources to the victim and families affected. 
 



There is an April 5th meeting with property managers and store operators that 2 HRC commissioners will be attending to 
give support. 
 
Commissioner Lucero said all investigators at MNDHR are trained in trauma-informed investigation.  Ending 
discrimination is the floor. We have to do the healing work to address the hurts. A little over a year ago the department 
launched a help line. It was originally because of anti-Asian discrimination and violence. They weren’t originally collecting 
all acts of discrimination. She asked that the City HRC report directly into the State helpline – People can also call and 
speak with an investigator. 
 
https://mn.gov/mdhr/intake/consultationinquiryform/ 

1-833-454-0148 

Community members and HRCs can submit the information directly to the state to track the incidents 
 
The Coalition of Asian American Leaders in MN (CAAL) is providing escorts to community members for their safety. 
 
Seven percent (7%) of COVID related calls to the helpline are Anti-Asian calls. It was last reported out in the MNDHR 
newsletter. They are working to make reporting systems better. Right now, the data is not very disaggregated.  
 
The number of calls is increasing now. One trend that is alarming has to do with children saying really racist and 
xenophobic things to other kids. Another trend – people feel more comfortable calling on behalf of relatives or friends than 
themselves. 
 
With an assault, the state asks people to immediately call the police. 
 
A bill asking for better disaggregated data is in the works, being organized by the Communities Combating Hate Coalition 
(https://www.stophatemn.org/). 
 
The House has moved this work forward. But, the Senate has not shown interest in supporting the bill. 
 
The HRC had a zoom call with Sen. Hoffman when beginning the police reform work.  That has been the only direct 
interaction with legislators so far. 
 
CM Pha said quite a bit of violence assaults in Minneapolis and St. Paul. Asian parents aren’t putting their kids in school. 
They’re choosing to keep their kids at home for fear of bullying and harassment. Many community members are also 
really concerned about going out. Many incidents are not reported. 
 
Commissioner Lucero asked to enter information into the system, if even to report hearing about someone else’s 
experience. That way we can have more data captured. 
 
The commissioners have not heard, personally, about incidents of violence against Asian Americans. 
 
There is currently the issue of kids coming back to school and expressing negative/hateful speech, after the pandemic. 
Could there be some healing opportunities for students? This would be aligned with work around safety in our schools. 
Consider doing a Human Rights Day or Assembly or something to engage the schools and encourage them to address 
human rights issues.  
 
The Osseo School District may already have some things in the works. Commissioner Brooks will connect with 
Superintendent McIntyre to find out and report back at the next meeting. 
 
CM Pha said a number of community organizations have approached her about addressing the anti-Asian hate. She will 
connect those groups with Staff Liaison Freeman-Gbogba so that this can be more of a grassroots effort, involving the 
HRC. 
 
For the next meeting, have a discussion about the issue of racism. Think about how the HRC is communicating about 
racism more explicitly and potential actions, to call out racism and define the HRC’s role in addressing racism. Explore 
what it would mean to have a city that is anti-racist. 
 
Think about creating a pledge, proclamation, or something that recognizes how many communities are suffering. 
 

https://mn.gov/mdhr/intake/consultationinquiryform/
https://www.stophatemn.org/


The Community Forum on Race is working on an event to hopefully address healing. The proposed theme is 
“Recognizing the harm and pressing towards healing”.  
 
CM Pha mentioned that there are two fears right now: random acts of violence against Asian Americans and bigger 
events like what happened in Atlanta. 
 
City Manager Stroebel – when thinking of how Brooklyn Park can become and anti-racist community, it has to begin in the 
neighborhoods. He wants us to have some intentionality.  
 
Think of what initiatives we can create at the city level to combat racism for our residents, like the Front Porch Initiative 
that was introduced a couple years ago. 
 
Commissioner Shevlin-Woodcock moved to adjourn the meeting. Motion seconded by Commissioner Hostetler.  Motion 
approved. 
 
Minutes respectfully submitted by City Staff Liaison Wokie Freeman-Gbogba. 



Recommendations from the Human Rights Commission to the City Council of Brooklyn Park 
New Police Reform Initiatives 

April 13, 2021 
 
The George Floyd murder and now the Daunte Wright murder during a time of world-wide 
racial equity protests has created an environment of heightened hostility and mistrust between 
the black community and police forces.  Environment must dictate policies and so it is 
imperative that we make changes to our policing policies which affect our interactions with the 
black community. 
 
The HRC recommends that the city council immediately create the following initiatives: 
 
Emotional Health Certification for Officers: 
-All officers must undergo a mandatory annual emotional health review. The stress of the job 
and the potential for miss-judgements that can harm residents is too great. Currently we have 
officers that have not had an emotional health review for over 10 years.  
(The FAA's regulations require airline pilots to undergo a medical exam with an FAA-approved physician called an 
Aviation Medical Examiner (AME) every six or twelve months depending on the pilot's age.) 
 
Anti-Racism Training for Officers: 
-All officers must complete 4 hours of certified training every 6 months on Racial Equity, 
Sensitivity and Cultural Competency.  Everyone in public service must acknowledge that racism 
is a cancer that is hidden deep in the soul of the white experience and that racism is a system of 
oppression that creates systematized prejudice, discrimination and antagonism. Because racial 
bias is so deeply ingrained and systematized, it is going to take aggressive measures to root it 
out.  Only an ongoing awarenss and training will be able to counter its effect on policing 
attitudes and practices. Currently our anti-racist training is minimal. 
 
Anti-violent Measures Training for Officers: 
-All officers must complete 4 hours of certified training every 6 months on conflict de-escalation 
an anti-violence measures of policing.  Because the black community no longer trusts the 
policing to be fair and equitable the older methods of control by force are no longer working. 
Simple traffic stops escalate to violence far too often. Officers do not have enough non-violent 
tools to use in their interactions with the public. Ongoing training in conflict de-escalation and 
anti-violent measures of policing is necessary to change the existing hostile environment. 
Currently our anti-violent measures training is minimal. 
 
Minimize the use of force: 
-Change the use of force policies to prioritize the use of anti-violence measures of policing. 
“more than 90 percent of Britain’s officers carry out their daily duties without a gun. Most rely on other tools to 
keep their city safe: canisters of mace, handcuffs, batons and occasionally stun-guns.” 
-Moving the taser to the officers dominate hand side hip would be a start and would send a 
message to the community of our commitment to change our use of force policies. 
-Implement anti-violent measures and de-escalation tactics for resolving conflicts.  
(See Anti-violent Measures Training above) 
 

 
“It happened in Minneapolis, now in Brooklyn Center, how much closer does it need to get?”  

http://www.nbcnews.com/storyline/europes-terror-battle/cops-without-guns-dominate-london-awaits-likely-attack-n631721


Front Porch Association 
Building Relational Front Porches Where Friendships Can Thrive 

FPA is an association of Brooklyn Park neighbors who value and actively seek to build 
relationships with their Brooklyn Park neighbors.  

The program could be co-directed by the HRC and the Community Relations Specialist 
and/or Equity and Inclusion Coordinator 

 
Purpose:   
-To improve cultural competence among Brooklyn Park residents 
-To help residents develop meaningful relationships with their neighbors 
-To build a sense of community 
-To encourage residents to participate is city-planned activities, events and initiatives. 
 
FPA Leadership Teams: 
Each of  BP’s 32 neighborhoods will have a FPA Leadership Team made up of a minimum of 
three people.  The leadership team will promote four activities a year.  The four activities 
will be participatory, promote city values and goals and encourage relationship building. 
 
The outreach goal for each member of each FPA Leadership Team is to encourage   
involvement of their immediate neighbors (neighbor on the right, left, front and behind) 
and to encourage their neighbors to do the same. 
 
HRC Responsibility: 
-Develop and help direct the FPA program with the help of an assigned staff person giving 
5% of their working time to FPA.  
-Build a relationship with the FPA Leadership Team members with an annual FPA 
workshop. 
-Provide the FPA Leadership Teams with the annual schedule of four participatory 
activities/events. 
 Sample Events: 
  -National Night Out 
  -Tater Daze 
  -Purple Light Domestic Abuse Awareness Month 
  -Opportunity Festival 
  -Get out to Vote Champaign 
-Award the FPA Leadership Teams that achieve high participation in their neighborhoods 
and for implementing successful community building activities. 
 
Desired Outcomes: 
-FPA activities will educate residents on human rights values 
-FPA activities will be fun, meaningful and break down racial, cultural and economic 
diversity walls that divide our communities. 
-BP residents will become more culturally competent “Cultural competence is a willingness to learn and 
listen.  It is being welcoming and dropping defenses.  It is asking rather than assuming.  It is a permanent way of changing 
how community issues are communicated and approached.” 
-BP residents will build new relationships with their neighbors that will increase the level 
of care for one another. 
-BP residents will be more committed to doing their part to improve the quality of life for 
all residents. 
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