
HUMAN RIGHTS COMMISSION 
Regular Meeting 

Thursday, July 16, 2020 
Community Activity Center, Grand Rooms 1 & 2 

6:00 to 8:00 p.m. 

If you need these materials in an alternative format or need reasonable accommodations for a Human Rights Commission meeting, 
please provide the City with 72-hours’ notice by calling 763-493-8005 or emailing Wokie Freeman-Gbogba at 
wokie.freeman@brooklynpark.org. Para asistencia, 763-424-8000; Yog xav tau kev pab, 763-424-8000. 

A G E N D A 

1. Call to Order – Chair Aja King – 6:00 p.m.

2. Roll Call/Attendance – Staff Liaison Wokie Freeman-Gbogba – 6:02 p.m.

3. Approval of Agenda – All – 6:04 p.m.

4. Approval of Minutes from June 18, 2020 and July 7, 2020 Meetings – All – 6:05 p.m.

5. Welcome to Multicultural Advisory Committee (MAC) members – Chair Aja King – 6:08 p.m.

6. Facilitated Workshop to develop Workplan (to review police policies and procedures and make 
recommendations to City Council) – Community Engagement Manager Josie Shardlow - 6:10
p.m.

7. Adjournment – All – 8:00 p.m.

mailto:wokie.freeman@brooklynpark.org


 
HUMAN RIGHTS COMMISSION MEETING 

DRAFT MINUTES 
Date of Meeting: June 18, 2020 
City Hall Facility: Virtual Meeting via Microsoft Teams 
Time Began: 6:02 p.m. 
Time Adjourned: 9:09 p.m. 
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Meeting called to order by Chair Chris Eriksen and attendance taken by Staff Liaison Wokie Freeman-Gbogba.  
 
Commissioner Volltrauer moved to approve the agenda. Motion seconded by Commissioner Brooks.  Motion 
approved. 
 
Commissioner Hostetler moved to approve the February 20, 2020 Meeting minutes. Motion seconded by 
Commissioner Volltrauer.  Motion approved. 
 
Debrief the last three months in Brooklyn Park  

 
a. Should the Human Rights Commission (HRC) release a statement? There was a robust conversation 

about whether it has been too long to release a statement right now since it has been several weeks 
since Mr. Floyd’s murder took place. Commissioners express interest in focusing on something more 
action-oriented. Potentially, something regarding what the city is doing. When you view the videos of 
the community forums, Mayor Lunde mentioned Human Rights Commission having a role in oversight 
of the Police Department, yet he also said that’s the City Council’s role. Potentially, an action step is to 
have another meeting with the Police Chief to hear plan for moving forward. 
 
There was a discussion about HRC’s role in the city. Is the HRC an extension of the Council? There is 
a desire for HRC to be viewed as a resource to the community.  What is the value of the HRC if 
commissioners were not consulted before public statements were made?  Disappointed that the City 
Council didn’t come to HRC to hear how our city should respond to what happened in Minneapolis. 
Commissioners believe the City Council should empower the HRC.   
 
At the very least, the HRC should be engaged and play a role in community forums in the districts. 

Some potential questions for the City Council: How can we acknowledge and identify that a framework of white 
supremacy (white dominant culture) has formed the majority of our city’s policies? 



Having acknowledged and identified our white supremacy framework how can we then proceed to revise our 
policies using an inclusive multi-cultural/multi-racial framework? 

The City needs a community group to work with the Police Department in an advisory capacity to review Police 
Department’s policies.  There are multiple questions for the Police Department, including: Why is Police 
deployed for every 911 call? Can some protocols be looked at? Who should be dispatched? Is our Mental 
Health unit big enough?  Need to look at policies in an anti-racist framework.  

The HRC would like to make the following statement at a Council meeting and/or disseminate through other 
means.   

“Three weeks ago, the entire community witnessed the brutal murder of Mr. George Floyd by a former 
Minneapolis Police Officer. As his family has laid him to rest, the Human Rights Commission would like to take 
a moment to recognize this world-changing event and how it has impacted our role as advocates fighting to 
protect the human rights of Brooklyn Park residents. It is our mission to continue being a voice for justice, 
equity and anti-racism in our community.  

In the future, the HRC would like to be fully utilized as a resource to the Council and consulted in a timely 
manner during instances of community crisis regarding infringement of human rights.  We acknowledge that 
government systems and policies were originally designed from a dominant white framework and want to 
support the city in reviewing those policies to mitigate negative impacts on Black, Indigenous, and People of 
Color communities within Brooklyn Park.  Also, recognizing the current state of community-police relations, the 
HRC would like to be involved in the review of the police policies to get ahead of any issues that could come 
up in Brooklyn Park. We want to support the City Council and the Brooklyn Park Police Department in this 
work. 

Together, we can achieve our vision of creating a thriving community, where justice is achieved, diversity is 
celebrated, equity is practiced, and equal opportunity exists for all.” 

Commissioner Hostetler made a motion asking the Staff Liaison to send this statement to the City Council on 
behalf of the Human Rights Commission and inform them of the intent to read it during public comment at 
Monday night’s Council Meeting.  Commissioner Brooks seconded. Motion approved. 

The HRC also wants to have a conversation with the Multicultural Advisory Committee of the Police 
Department to learn what their role is and what they’re planning to do.  The window of opportunity is open now. 
Commissioners also raised concern that the HRC may not know enough to make informed recommendations. 

b. Discuss possibility of HRC serving as an oversight mechanism for police accountability. Need clarity 
from Council meeting about the role of HRC. Heard in the forum, the Mayor mentioned the HRC could 
play that role. Staff Liaison clarified that the Mayor probably meant the Council is responsible and the 
HRC is always advisory and can bring any issues forward. She also spoke about legislative action that 
could be helpful to change some of the outcomes regarding discipline cases. Statute 626.89 Peace 
Officer Discipline Procedures Act restricts the actions of a Civilian Review Board to only be advisory. 
Also, there is legislative action about arbitrations and issues with overturning police department 
decisions about firing officers in their disciplinary process.  
 

c. Discuss recommendation that all post-investigative letters include instructions for filing a complaint with 
the MN Department of Human Rights.  There was a conversation with one of the Deputy Chiefs and Lt. 
Weinbeck about sending a form letter alerting complainants that they can follow up and file a complaint 
with the MN Department of Human Rights, several years ago.  The Chief didn’t recall but the Chair 
remembered that conversation and would like to revisit it.  Also, it would be helpful to discuss how 
complainants could be informed that Human Rights Commissioners could accompany them and walk 
alongside them during the bias complaint process with the Brooklyn Park Police Department. 
 

 
 



Human Rights Commission Priorities for rest of 2020 – Chair Chris Eriksen 
Pick one or two priorities. Potentially focus on working with the Police Department. There was a consideration 
to throw out all 6 workplan items and focus on police because of what is happening in the community and 
world right now. This item was not resolved, fully. 
 
The commission would like to have a joint meeting with the Multicultural Advisory Committee to learn what they 
do and what HRC does. Also want to meet with the Mayor. Want to be proactive and involved with 
implementing changes with the Police Department.   
 
Commissioners want to talk to Council about what it would take to initiate calling a Special meeting of the HRC 
to advise the Council.  They want to better define what triggers calling on the HRC in the future. It is 
problematic that our Council has not met yet to discuss the issues going on in the community following the 
death of Mr. Floyd and the demonstrations about racial injustice that followed. HRC should not be placed on 
the back burner when these issues arise. 
 
Discussion about City’s Racial Equity, Diversity and Inclusion Team’s Proposal to Recognize 
Holidays/Commemorations – Claudia Diggs - Neighborhood Relations Specialist, Natalie Davies – Planning 
Programming Assistant, Sarah Abe - Project Facilitator, and Antonio Smith – Youth Services Liaison and Cities 
United/My Brother’s Keeper Lead 
Reactions to the presentation – Commissioners commented that it is great that the City is trying to represent 
celebrations of different cultures.  They had several questions, including:  Have you reached out to 
community? Have you thought about Columbus Day vs Indigenous People’s Day? Can we include 
recommendations for neighbors to celebrate each other’s holidays/celebrations in communications? Is this just 
optics and potentially perceived as less than meaningful? 
   
Officer Elections – Staff Liaison Wokie Freeman-Gbogba 
Chair – Aja King, Chair  
Vice Chair– Mark Hostetler, Vice Chair 
Secretary - Commissioner Hussain moved that the Staff Liaison continue in the role of Secretary.  
Commissioner Eriksen seconded.  Motion approved. 
 
City Council Liaison Report – Council Member Lisa Jacobson updated the HRC about district meetings 
being planned in July for community to give feedback to Council members on police reforms.   
Anticipated questions will include: What has been your experience with Brooklyn Park police?  What is working 
well?  Concerns? What type of reforms do you have in mind for the Brooklyn Park police? 
 
City Staff Report – Staff Liaison Wokie Freeman-Gbogba shared that the City is involved with NHCC to 
establish a Truth, Racial Healing and Transformation (TRHT) Campus Center. TRHT Healing circles are a tool 
designed to build capacity for empathy, trust, relationship, and “connective tissue” to emerge, not to substitute 
for, dismiss, or replace other existing forms of dialogue.  More information to come about how the Human 
Rights Commission can be involved in the work. 
 
There were no Old Business or New Business items to discuss.  
 
Adjournment 
Commissioner Ericksen moved to adjourn the meeting. Motion seconded by Commissioner Shevlin-Woodcock.  
Motion approved. 
 
Minutes respectfully submitted by Staff Liaison Wokie Freeman-Gbogba. 



 
HUMAN RIGHTS COMMISSION MEETING 

DRAFT MINUTES 
Date of Meeting: July 7, 2020 
City Hall Facility: Virtual Meeting via Microsoft Teams 
Time Began: 7:05 p.m. 
Time Adjourned: 9:07 p.m. 
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Meeting called to order by Chair Aja King and attendance taken by Staff Liaison Wokie Freeman-Gbogba.  
 
Commissioner Eriksen moved to approve the agenda. Motion seconded by Commissioner Hussain.  Motion 
approved. 
 
Recap/Debrief June 29 City Council Work Session 
Commissioners said the meeting was very productive.  Great insights were provided.  Good to have 
perspectives from the Chief. Gap in representation regarding Black Americans on both groups. Heard the 
mayor talk about connecting to resources (access to expertise – locally and nationally). 
 
Talked about so many issues 
 
Sensed that the Council was ready.  Felt less urgency and more along the lines of “we’ve already done the 
research and there isn’t a problem.” 
 
Missing the perspective of Black Americans 
 
Engagement may have to follow two separate tracks. One – engaging African Americans and a separate one 
engaging police because of historical trauma. Police in the US was established as a way to make sure that 
slaves didn’t escape. 
 
 
Brainstorm components of Work Plan (to review police policies and procedures and make 
recommendations to City Council)  
What about having a goal of BPPD being actively antiracist?  What do we want our police to be doing on the 
streets every day? (See definition of “antiracist” below) 
 
Inspired by Columbia Heights PD chief said that policy doesn’t mean anything without culture supporting it. 
 



When you’re going through the recruitment process, anyone can pass/answer certain questions. How do you 
hold officers accountable to the community? 
 
Where did the City of Minneapolis fail in accountability? 
 
If you don’t have a plan to be antiracist, you’re being racist. 
 
What does antiracism mean? In all aspects, policy, personal, public – all aspects of the program working 
against any aspect of ism. Culture – calling people on racist jokes.  Doesn’t align with the vision and mission of 
the agency. \ 
 
Proposal - Brooklyn Park Police has a culture of antiracism and are accountable to the community that they 
serve.  
 
The Chief said his hands are tied with accountability.  
 
Speeding tickets significantly higher than other communities. Economically disadvantage communities of color. 
 
Reimagining community safety/ Consider another task force having oversight over the department, in addition 
to City Mgr or Mayor 
 
Even 911 dispatchers should have antiracism training – Potentially dispatch some other resource vs police for 
certain calls 
 
What role can the HRC have when calls come in? 
 
Look at the budget and growth of the police department 
 
Worried of the influence of the police unions  
 
Brainstorm components of the plan (Names in parentheses will do additional research before July 16) 

• Have a police reform expert come and train the HRC/MAC –  
• Take from the recommendations – State police-involved deadly force encounters (Commissioner 

Harrington and Attorney General Ellison) 
 https://dps.mn.gov/divisions/co/working-group/Documents/police-involved-deadly-force-encounters-
recommendations.pdf 

• Trust campaign 
• Trainings – implicit bias, etc (think about effectiveness) 
• Limit ability of holding police officers accountable (union) 
• Include accountability and culture as part of the agenda 
• What is our culture? What are the markers of our culture? 
• Bring PD chief back to understand his goals, etc. plus have access to a police leader (deputy chief or 

chief) to understand case law, etc 
o Would need to have specific questions to ask the Chief to address. What are the training 

requirements of the officers? Are they adequate? Is he happy with them? Are we addressing the 
critical issues? 

o What is he doing to create an antiracist culture in the department, apart from policy? 
• Laws – arbitration, protecting police information (civilian review boards), - reach out to legislators/ 

advocate for changes – incorporate into city’s legislative agenda (Nausheena and Mark) 
o Community oversight - public safety commission – charged with evaluating the BPPD  
o POST Board oversight 

• What information is available to the public? Bias complaints against officers? 
• Think of feasibility and Impact  
• Community empowerment, transparency, accountability, training for HRC/MAC, economy, social justice 

https://dps.mn.gov/divisions/co/working-group/Documents/police-involved-deadly-force-encounters-recommendations.pdf
https://dps.mn.gov/divisions/co/working-group/Documents/police-involved-deadly-force-encounters-recommendations.pdf


• Intentional - It’s not just the black community that has an issue with policing; it’s anyone 
underrepresented 

• Need white allies to get on board, as well 
• Include mental health crisis and response/domestic violence – think of trauma, etc Council member 

Jacobson shared a document with current statistics. (Aja) 
• 911 calls come from Hennepin County – what is that process to figure out more applicable deployment 

of resources? 
• Culture of antiracism and accountability to community 
• Hear about Cities United/My Brother’s Keeper – Mayor’s pledge, 8 can’t wait, etc  (Scott) 
• Where is police reform happening? How do those communities compare to Brooklyn Park? (Cindy) Is it 

about reducing violence in the community or reducing police violence in community?  
• Civic engagement strategy to elect district attorney that shares concerns of community 
• Review of fee structure of fines, etc 
• Build public communications strategy that’s more effective, efficient – applicable to community 

(phones?) 
• How to use police data? 

 
https://www.americanprogress.org/press/release/2020/06/10/486133/release-police-reform-must-
include-accountability-police-departments-across-country/ 

 
 
Discussion with Multicultural Advisory Committee (MAC) members 
HRC would like to work collaboratively with MAC on July 16 to come up with a comprehensive work plan 
during a facilitated session. 
The only MAC member who joined the meeting was Ahmed Issahak. 
 
What does the MAC do? Hasn’t had a chance to meet since COVID, be a liaison between PD and community, 
community leaders, evaluate crime, bring ideas from community, analysis on traffic stop data – a lot of black 
males, interactive discussions with PD, 
Is PD receptive? The Chief and team are always willing to take recommendations and make changes. This 
current situation is an opportunity to bring other changes. 
 
How do you foresee MAC helping to achieving the work plan? 
Envision HRC and MAC being able to come together and putting the voice behind changes to BP policing and 
relationship. HRC’s work is about quality of life – people’s rights being protected 
 
Need to push the agenda for who is holding the police accountable 
 
Broaden perspective on what can we improve from the community side and not just the police side? 
 
Maybe, assign commissioners to research some items to bring items forward for the plan 

 
Determine Next Steps – 8:45 p.m. 
 
Staff Liaison Freeman-Gbogba shared the plan developed by the City’s Community Engagement Staff for the 
District Police Reform and Racial Justice Listening Sessions to get feedback. 
 
Tuesday, July 14, 6:30pm – West District – Armory gym 
Thursday, July 23, 6:30pm – Central District – Grand rooms 
Wednesday, July 29, 6:30pm – East District – Gardenview Room 
 
COVID capacity 
Gardenview = 40-60 
Gym = 75-80 
Grand Room = 75-80 
 



Goals of the meetings: 
- For Council to get input from the community on police reform and racial justice. 
- To hear from those most impacted – BIPOC (Black, Indigenous and People of Color) residents – about 

their experiences and their proposed solutions.  
 
Promise to the public: 
- Staff will capture the themes from the conversation and share back with them and the Council 
- The Mayor, Council Members and HRC will take the input into consideration 
 
The plan is for an HRC member to set the ground rules (staff will provide the talking points), next the Mayor 
and Council members will speak and then an HRC member will ask the questions. 
 
Feedback on questions: 
From your own experience and perspective, what about the Brooklyn Park Police and broader racial justice 
issues in the city do you want city leaders to know about? – Split into two questions 
Give an opportunity for attendees to give feedback in writing, also. 
 
There are many systems and policies that contribute to racial inequities. What systems and policy areas would 
you like Council Members to consider making changes to as we work towards racial justice? (city ordinances, 
housing policies, etc.) 
 
Rephase: What do you want the police’s role to be in our community?  The question is a little too broad. Be 
more specific. 
 
If the goal is to get community feedback, the police shouldn’t be there. The purpose is not for the police to give 
rebuttals. The presence of the police will be intimidating, especially for people of color. We have to be culturally 
sensitive to the people we’re trying to reach. 
 
HRC and MAC members would want to sit with the community during the meetings. 
 
Availability to attend District Council Meetings: 
Commissioner Shevlin-Woodcock can only attend on 14th.  
Commissioner Walton can do 14th or 23rd  She will confirm. 
Commissioner Eriksen can do 14th and 23rd 
Commissioner Hussain can do the 29th   
Chair King can attend all three.   
Commissioner Brooks will be a little late to the meeting on the 14th and can be on time to the district meeting 
on the 29th. 

   Shared by Commissioner Shevlin-Woodcock (after meeting) 



 
 
Adjournment 
Commissioner Shevlin-Woodcock moved to adjourn the meeting. Motion seconded by Commissioner 
Hostetler.  Motion approved. 
 
Minutes respectfully submitted by Staff Liaison Wokie Freeman-Gbogba. 
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